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eThe-Polygraphi Division: has ans 


techies 


immediate trequi rement:.fo -more 
Fs ~The ‘Jogical ‘location. to. 
meet. -this-requirement - -is-the space * 
that is now occupied. by ‘the Public: 
Affairs: Division which is adjacent 
to-the Polygraph Division. I am-: 
‘attempting to work“this problem as 
a. part of our overall -Headquarters. 
pace. program. . Bob: Ingram's office 
is working with: BAB. ia a goal 


ied: on a temporary: basis. - 
eee this. will. eee everyone: 
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“Division (PSD) current proposal for meeting and increasing 
go imcreases as gradual rather than. immediate... 


' of the Selection Support Branch, Psychiatric Division, psychologist 
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MEMORANDUM FOR: Deputy Director. for Administration 


FROM: .° : «>. Robert A. even: M. D. 
fs a ae go RasS Geer of Medical Services 
SUBJECT: 2 Status Report -- Paycnologtesl Services 
5 oe we . Resource Roceap ements for cT Assessments 
PRY 82- 83° ee ee ee 
"REFERENCES: es) DDA Memo to D/MS dtd 9 Feb 82, Subject: 


Status Report for the Executive ‘Director 
(DDA 82- 0549/1) i gh 4 


0) D/MS. Discussion with, DDA Evening: 11 Feb 82 


1. the: following pep esents: he Psychological Services 


assessment requirements for FY 82-FY 83. The proposal is 
realistically incremental in design and addresses the 


Ze The first iaceonental stage requires “he rédssy nnn 


to’ PSD forzthres#iénths. This employee is an expeniencedgassess- 
dzsixe 


mentepsychatogést and along with the current onshoaxr 


assessment 


sychologists will eliminate the present backlog and . 
intensive assessment gall  38x1 
tage has been implemented and is meeting |. 25x1_ 


-the intended objective. “The vacant Selection Support Branch 
bkeeneeats bes be covered for ae. three- monet Piers by. osm 


eee gS “The. eee neveucatal: etage. ‘requires oneatssEe 
Re eacck Branch position to beatmansferrediard redesignated 
“as.a Chief testing psychologist position. The advantage. 


~" gained as one additional extra testing psychologist who along 


‘with testing duties will supervise the Testing Branch. This 
will relieve the present testing supervisor, the chief 


“.) assessment psychologist, to do- additional intensive assessments 


yand permit, him to more Closely. sHESEYESS | Fle assessment 
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_ SUBJECT: Status Report -- Psychological Services. Resource 


_ Requirements for CT Assessments FY 82-83 


procedures. Recruitment for a new testing psychologist has 
begun and the research position will be transferred on 


4. The current incumbent of the GS-12 Research Branch 
position is a contract employee, who will be placed in the 


--development complement and be considered as one of the authorized 


overages for FY 82. At the end of this fiscal year, the 
employee's contract will be terminated or the employee will 
be reassigned to another vacant OMS or Agency position. The 
latter course is'my choice and will be actively pursued. 


Es 


6. The only part of this incremental package left is the _ 
selection of BAB psychologist for training and the approval to 


relocate the PSD Testing Branch from the sixth floor to the 
seventh floor of the Chamber of Commerce Building. :This move 


in itself is critical because it would reliéve existing space 


pressures and allow the needed privacy and needed room for the 
additional psychologists; increase the efficiency and interaction 
of the assessment and testing personnel; and provide the crucial 
vault space for testing, processing, and storage. 


ay 


cost-effective, and flexible in design. 
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7. This then represents a proposal that is pragmatic, 


f ae 45x11 
7 > gt 
: : 7 rad 
: 
i 
i 
’ 
4 
‘i 
oa 
ras co 
ers 
‘? 
od 
a a d 
: oa Fa 7 \ 
a a : 
‘ a . os * 
o gs ats 
fe oe : Pa 
" a“ 
: 1 
a 
2 i 
1 
=. ¢ 
Annroved Ear Ralasca DO it) a [al >i mi lolol Vi lavalat Fi m¥alalatrsa¥a¥alale¥atav aur : 


